
Leadership for FNMI in FMPSD



Principles of Reconciliation: TRC

UN Declaration

Human Rights

Process of Healing

Constructive Action

Equality & Inclusiveness

Shared Responsibility

Shared Perspective & 
Understanding

Cultural Revitalization

Political Will

Public Education



Leadership for FNMI in FMPSD

Provide every student enrolled in FMPSD a 
welcoming, caring, respectful and safe 
learning environment that respects diversity 
and fosters a sense of belonging.

Commit to decreasing the achievement gap 
and increasing understanding and 
appreciation for Aboriginal culture and 
traditional ways of knowing (AP 209).



Circle of Courage



Belonging



Belonging

Sense of strong ties with family, 
peers and community

Sharing of mutual acceptance and 
concern

● R (+) attached, loving, friendly, trusting
● R (-)  gangs, craves attention or acceptance
● R (0) loner, aloof, rejected



Mastery



Mastery

Competence, achievement, control 

over self and the environment.

● R (+) achiever, creative, problem solver, 
feels adequate, persistent

● R (-) cheats, workaholic, arrogant
● R (0) resigned to failure, unmotivated, feels 

inadequate, avoids risks



Independence



Independence

Autonomy combined with 

responsibility, self-control, 
self-reliance

Empowerment and control over 

destiny

● R (+) confident, assertive, internally 
motivated, self-disciplined

● R (-) bully, manipulative, defiant, dictator
● R (0) submissive, irresponsible, follower



Generosity



Generosity

Caring, empathetic, accepts 

responsibility for the welfare of 
others

Altruistism

● R (+) caring, loyal, empathetic, prosocial
● R (-) exploitable, condescending, over 

involvement
● R (0) selfish, disloyal, antisocial, narcissism 



Summary of Reclaiming Youth

Belonging = strong ties to community, school, 

class, peers, accepted by others

Mastery = competent, achievement, control 

over self and the environment

Independence = responsibility, self-control, 

empowerment, autonomy

Generosity = caring, empathy, concerned for 

the welfare of others





Academic Instruction to support 
FNMI

● Study past and future
● Understand biases
● Canadian history
● Holistic growth



Leadership to Support FNMI

● Embedded & integrated into 
routines & activities

● Accurate references & 
perspectives

● Empowerment
● Inclusiveness
● Give voice
● Respect for cultural diversity



Learning Support for FNMI

FNMI Liaison for staff and students

Promote inclusiveness & respect for 
diversity

Know and understand history & 
issues

Know and understand traditional 
wisdom and teachings







Best Practices to Support 
Leadership for FNMI

Parent/Guardian Involvement

Office/Foyer/Hallways

Library

Cafeteria/Bulletin Boards



FMPSD Elder Protocol



Terms

Elder

First Nations People

Indian

Residential Schools Settlement 

Inuit

Metis

Treaty 8





For more 
information

Please contact

Leo Jacobs
RCSD FNMI  Consultant

Dr. Brenda Sautner
Associate Superintendent of 
Education & Administration
FMPSD
780-370-0073


