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The Why



Career Education Task Force Final Report 2023

Ministerial Order 2024  

Guiding Framework for Curriculum 2024

Premier Mandate Letters 2025

Career Progressions 2025

Career Education & Financial Literacy (CEFL) 7-9 Curriculum DRAFT 2025

https://open.alberta.ca/publications/career-education-in-alberta
https://www.alberta.ca/ministerial-order-on-student-learning
https://open.alberta.ca/publications/guiding-framework-design-development-k-12-curriculum
https://open.alberta.ca/publications/mandate-letters-to-ministers-2025
https://curriculum.learnalberta.ca/curriculum/en/f/car3
https://curriculum.learnalberta.ca/curriculum/en/area/CEFL


Ministerial Order on Student Learning (2024)
The Guiding Framework for the Design and 
development of K-12 Curriculum (updated 
2024)

Ministerial Order on 
Student Learning

https://www.alberta.ca/ministerial-order-on-student-learning
https://open.alberta.ca/publications/guiding-framework-design-development-k-12-curriculum
https://open.alberta.ca/publications/guiding-framework-design-development-k-12-curriculum


Premier’s Mandate Letter - Sept 2025

Premier’s Mandate Letter

https://open.alberta.ca/dataset/b0769b96-7a45-40b5-b57c-415ff82aca49/resource/80d330fe-102a-4671-83eb-9fcddd3424b6/download/ecc-mandate-letter-education-and-childcare-2025.pdf


The What



Career Theory



Progressions



Career Progressions NEW Learn Alberta

Personal Career 
Exploration 

Career Pathway 
Planning

Career Experiences 

Entrepreneurialism 

https://curriculum.learnalberta.ca/curriculum/en/f/car3


Progression Analysis

Career ProgressionsFinancial Literacy Progressions

Assessment Rubric

https://curriculum.learnalberta.ca/curriculum/en/f/car3
https://drive.google.com/file/d/1SPGPX4wW3VuluSEZM3ljcUPs-83Jhcpk/view?usp=sharing
https://drive.google.com/file/d/1NT0QQGZSvlhKs0ChPsqjcoWBLSustB9a/view?usp=sharing




Story of Practice
Chinook’s Edge 
School Division



              Our Career Education Design    
                        Where Students Come First 



The WHY



When our design is right…
● Multi-year, connected 

learning experiences
● Strong support of the 

Learner
● Career Coaching

….Career Education has a 
significant impact on the 
success of all youth



The WHAT & HOW



Formalized Career Connection Teams
○ School = Admin, Career 

Counselor & Practitioners, Off 
Campus

○ Division = Associate 
Superintendent, Director, 
Coordinator, CAREERS 
Practitioner 

Division-led Development of Roles and 
Responsibilities 

Division-led needs assessment - Data 
Informed 

● What was working?
● What were our gaps?
● Researched best practices
● Developed CESD Actions & Strategies

A Snapshot of First Actions



Recommendations from the 
School/Division
Career Connection Teams

● Development of division goal and 
strategic actions 

Every student will leave high school with valuable 
career readiness learning experiences that lead to an 
intended transition plan to post-secondary (whether in 
apprenticeship certification, certificates, diplomas, 
degrees) with confidence in their choice, skills and 
abilities. (est. 2017)

● Establish division focus to impact every 
high school through centrally 
coordinated dual credit and off campus 
organization and processes - first high 
leverage strategies 

● Establish division budget priority to 
achieve the first actions noted above 

A Snapshot of First Actions



● Focus on capacity building of all on 
Career Connection Teams to lead 
work in each school 

● Strategic Actions - detailing key 
areas of priority work

● Support school teams in redesign 
of school structures 

● Develop and maintain Career 
Connection Handbooks to guide 
the supports for all 

A Snapshot of Following Actions



Maintain Data-Informed Practices

● Graduation and Post-Secondary 
Transitioning data

● Grade 12 Exit Survey
● Annual Division Results 
● Dual Credit Exit Surveys
● School-based surveys to assess 

their own actions 

A Snapshot of Following Actions



Enhance professional learning to 
involve all school staff to achieve 
Career Education that is intentional 
and meaningful for students:

● Effective design of Career 
Progressions across grade level 
learning 

● Enhance Career Education in 
core/CTF/CTS programming

● Support the Career Education & 
Financial Literacy (CEFL) 
curriculum within the school overall 
Career Education design plan 

A Snapshot of Next Steps



Curriculum 
as a Tool
Approaches to 
Outcome Attainment



Guide to Education 

Guide to Education (2025-2026)

Organization of Instructional Time (Program Planning Gr 1 - 9)

The following requirements and considerations apply to the organization of instructional time:

● As per the Funding Manual for School Authorities, all students must be provided with a minimum number of 
hours of instruction. See Minimum Hours of Instruction: Early Childhood Services and Minimum Hours of 
Instruction: Grade 1 to Grade 9 in this section.

● Subject to the above requirement, decisions on the organization and scheduling of 
instructional time are a school authority matter and should be flexible enough on a daily, 

weekly and yearly basis to meet the learning needs of students.

● All students should be provided sufficient opportunity to achieve the outcomes outlined in 
the programs of study/curriculum. 

● Organization for instruction may be based on an integrated programming model in which the 
outcomes from two or more subject areas are addressed within a common time 
block.

https://manuals.alberta.ca/guide-to-education/
https://www.alberta.ca/k-12-education-funding-framework
https://manuals.alberta.ca/guide-to-education/program-planning-ecs-to-grade-9/early-childhood-services/
https://manuals.alberta.ca/guide-to-education/program-planning-ecs-to-grade-9/grade-1-to-grade-9/
https://manuals.alberta.ca/guide-to-education/program-planning-ecs-to-grade-9/grade-1-to-grade-9/


Guide to Education

Guide to Education (2025-2026)

Career Plans (Program Planning Gr 1 - 9)

● Schools are encouraged to require students to develop a program and career plan when 
beginning junior high school. The plan should be updated annually and signed off annually 
by parents and the principal.

Career & Technology Studies (High School Program Planning - Courses & Programs)

● Some students may successfully complete all the learning outcomes for individual 
introductory-level (1000 series) CTS courses offered in grades 7 to 9. Upon 
recommendation of the junior high school principal, a student who successfully completes all the learning 

outcomes for an introductory-level (1000 series) CTS course may be granted credits associated 
with that CTS course by a senior high school principal. Such recommendations should be made on an 
individual, case-by-case basis. A mark of “P” for pass or a percentage grade may be assigned to the student 
by the senior high school principal.

https://manuals.alberta.ca/guide-to-education/


Career Education & Financial Literacy
(CEFL)

Draft Career Education & Financial 
Literacy Subject Overview

Draft Physical Education & Wellness 
Subject Overview

https://curriculum.learnalberta.ca/cdn/ciihub/docs/draft-7-9-career-education-and-financial-literacy-overview.pdf
https://curriculum.learnalberta.ca/cdn/ciihub/docs/draft-7-9-career-education-and-financial-literacy-overview.pdf
https://curriculum.learnalberta.ca/cdn/ciihub/docs/k-9-physical-education-and-wellness-subject-overview.pdf
https://curriculum.learnalberta.ca/cdn/ciihub/docs/k-9-physical-education-and-wellness-subject-overview.pdf


Career Education and Financial Literacy Learning Experiences

CITIZENSHIP

https://docs.google.com/presentation/d/1TXuLn_oBUBCE4N03FKHuYibWM7My5goFSYn-YI8BVKI/edit?usp=sharing


Scheduling Considerations
The calculations contained are based on sample minutes dedicated to option times in various schools 
schedules. Most schools used a version of a quarterly system, two in each semester.
Assumptions for approximate times: 90 days/semester; 45 days per quarter; 38 weeks/year

Semestered System - Quarter of a Year (1 term)
60 minutes every second day x 45 days = 45 hours
80 minutes every second day x 45 days = 60 hours
45 minutes/day x 45 days = 33.75 hours

Semestered System - Half of a Year (2 terms)
160 min/week x 19 weeks = 50 hours
120 minutes/week x 19 weeks = 38 hours
80 minutes/week x 19 weeks = 25 hours

Friday STEM/Cross Curricular Learning - every Friday (4 terms)
80 minutes/Friday x 38 weeks = 50 hours

Note: For schedules short of hours, Cross Curricular planning with math could include up to 10 hours of 
Mathematics/Financial Literacy cross curricular instruction and work + a culminating performance based 
assessment of approximately 5-6 hours yielding an approximate 50 hour course.
Additionally, within CTF & CTS courses, teachers can directly infuse outcomes from the Financial Literacy 
and Career Education Organizing Ideas, deepening student experiences and understandings.



Math 
Outcome 

(Gr 7)

Math Skills & 
Procedures

Financial 
Literacy 

Outcome
 (Gr 7)

FL Skills & 
Procedures

Where They Can 
Be Taught 
Together

Operations 
with Integers

Add/subtract 
integers; model 
gains/losses

Investigate 
personal 
finance

Discuss income, 
deductions, spending 
influences

Gross vs Net 
Income unit; 
tracking bank 
balances

Percent & 
Proportional 
Reasoning

Determine percent 
of quantity; solve 
percent problems

Investigate 
personal 
finance

Explore employment 
income; economizing; 
currency exchange

Discounts, tax, 
and exchange 
rate comparisons

Ratios & Unit 
Rates

Determine unit rate; 
compare 
proportional 
relationships

Investigate 
personal 
finance

Investigate ways to 
economize

Unit pricing and 
consumer 
decision-making

Multi-Step 
Problem 
Solving

Model real-world 
contexts

Investigate 
personal 
finance

Relate personal 
experiences to 
financial decisions

Monthly 
budgeting 
simulations
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Our thanks to  
Fort Vermilion 

School Division 
for sharing this 

sample 
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